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PREAMBLE
The Board and the Association finnly believe that the primary function of the Board and its Staff is to assure
each boy and girl attending our school receives the highest level of educational opportunities obtainable. The
Board and Association believe that the objectives of the educational program are realized to the highest
degree when mutual understanding, cooperation, and eff~ve communications exist between the Board
and its staff.
PROCEDURES
Meetings of the negotiating committees may be initiated at the written request of either party. How~ver, no
later than February first of each year prior to the expiration of an agreement in effect, the Parties will enter
into good-faith negotiations over a successor agreement covering the following school year(s). All issues
proposed for discussion shall be submitted in writing by both the Board and the Assodation to each other at
the first meeting. The second meeting ,and all subsequent meetings shall be called at times, ~utually agreed
upon by both parties. "
The second and all succeeding meetings shall be for the purpose of effecting a free exchange of facts,
opinions, proposals and counterproposals in an effort to reach mutual understanding and agreement. Such
meetings shall continue to be held as the parties may require to reach an understanding on the issue(s) or
until an impasse is declared. '
The parties may call upon consultants to assist in preparing for negotiations, and to advise them during
conference sessions. The expense of such consultants shall be borne by the party requesting them.
.
The parties agree that, during the period of negotiations and prior to reaching an agreement to be submitted
to the Board and the Association, the proceedings of the negotiations shall not be released unless such an
issuance has the prior approval of both parties.
When consensus is reached covering the areas under discussion, the proposed agreement shall be reduced
to writing by the chief negotiators as a Memorandum of Understanding and submitted to the Board and the
Association membership and by a majority of the Board, the Board will take such actions upon the
recommendtion(s) submitted as are necessary to make them offidal.
In case of disagreement about the meaning or application of this agreement or in the event an agreement is
not reached by negotiations after full consideration of proposals, the parties shall request the state Public
Employment Relations Board to assist the parties to reach an agreement. Such mediation and fact-finding
will be governed by Section 209 of the, Ovil Service law.
This agreement shall constitute the full and complete commitments between both parties and may be
altered, changed, added to, deleted from, or modified only through the voluntary, mutual consent of the
parties in a written and signed amendment to this agreement.
The Board willcause copies of this agreement to be printed at its expense in suffident copies so that a copy
can be distributed to each unit member covered by this agreement and twenty-five (25) additional copies for
the use of the Association.
RECOGNmON
Pursuant to the provisions of Artide 14 of the Ovil Service Act..,known as the Public Employees' Fair
Employment Act, the Board of Education of the Wayfand-<:ohocton Central School District (hereinafter
refefTed to as the "Board") recognizes the Wayland-<:OhoctonTeachers Association (hereinafter refefTed to
as the "Association") as the exdusive negotiating agent for all tenns and conditions of employment for all
certified teaching 'personnel and all other professional personnel exduding building and district
administrators, building and district supervisors, teachers' aides, guidance counselors, psychologists and per
diem substitute teachers.
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PRINCIPLES
The following conditions of employment, induding teaching hours, extra compensation for work outside
regular teaching hours, relief periods, and leaves shall be maintained at not less than the minimum
standards in effect in the District at the time this Agreement is signed.
The agreement constitutes Board policy for the term of said 'Agreement, and the Board shall carry out the
commitments contained herein and give them full force and effect as Board policy.
NO DISCRIMINAtION
Neither the Board nor the Association will discriminate or take reprisals against any unit member with
respect to terms and conditions of employment by reason of his membership .in the Association and with
respect to rights under the Taylor law or this Agreement' .. . .,
The Board and the Association further agree not to directly or indirectly by acts of commission or omission
take any reprisals in any manner against any member of the staff for any reason whatsoever.
ATTACHED ARTICLES
The policy statements, salary schedules, etc., attached hereto in the form of Artides, Sections, Exhibits, or
Amendments,are hereby made part of the Agreement. .
DURATION
The provisions of the Agreement and the Artides, Sections, Exhibits, and Amendments attached shall
become effective on July 1, 1998 and shall continue in full force and effect through June 30, 2004. If a
successor agreement has not been reached before July 1, 2004; this agreement shall continue in full force.
AGENCY FEE
To provide for the fair and equal distribution of the finahdal burden of negotiation for the .members of the
bargaining unit and administering the agreement so negotiated, the Associatio~ shall be entitled to have
deducted from the wage or salary of employees in the bargaining unit who are not members of the
Association, an amount equal to the dues of the Association. Such deduction shall be made, as for other
Association members, on payroll deduction upon presentation to the District of the non-member's name.
The Association agrees to hold the District harmless from any and all liabilityas a reSult of implementation of
this section.
ARTICLE I
Association Riahts and Privileges
Section 1. Released Time For Meetinas
Whenever any representatives of the AsSociation or any unit member partidpates during working hours in
direct negotiations, grievance proceedings, conferences with the Administration or Board or meeting with the
Administration or Board, they shall suffer no loss in pay. Unit members agree not to use teaching periods
assigned to them to conduct association business except with the approval from the Superintendent.
Section 2. Use of School Buildinas
The Association and its representatives shall have the right to use the school building at all reasonable hours
for meetings. However, the appropriate building prindpal will be notified of the meeting for scheduling
purposes.
Section 3. Use of School Eauioment
When not being used for educational purposes the Association shall have the right to use school typewriters,
mimeographing machines, duplicating equipment, audio-visual equipment and computers. The Association
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shall pay for the reasonable costs of all materials and for any repairs necessitated as a result thereof. The
Association will pay $.10/page for the use of the copy machine.
Section 4. Bulletin Boards
The Association shall have the exclusive use of the bulletin boards in each faculty room, if one is available.
The Association shall be assigned adequate space on the bulletin board in the central office for Association
notes.
Section 5. MailFacilities and MailBoxes
The Association shall have the right to use the inter-school mail fadlities and school mail boxes as it deems
necessary and without the approval of building prindpal or other members of the. administration.
Section 6. SutH:ontractina
. .The Board shall enter into no contract which will result in instruction being provided, supervised, or
otherwise influenced by any person or persons, organization, group or company other than properly certified
persons directly employed by the Board or by the Administration without the express written approval of the
Association.
Section 7. Exclusive Riahts
The rights and privileges of the Association and its representatives as set forth in Artide I of this Agreement
shall be granted only to the Association as the exdusive representative of the unit members, and to no other
organizations.
Section 8. BoardPolides
The Board shall accept the responsibility of keeping such compilation current by immediately notifying the
Association of any additional polides or revisions in existing ones.
Section 9. Board Meetings
The Board will reserve an agenda item for the Association at all regular Board meetings under which the
President of the Association or any Association member designated by the President may address the Board
on any topic of their choosing. The Superintendent shall be notified of the item request not later than noon
on the Wednesday immediately preceding the Board meeting.
Section 10. Attendance in District
Teachers who work in the District shall be allowed to have their children attend the Wayland<Ohocton
District tuition-free.
Section 11. Access to Information
The District shall make available to the Association, upon reasonable request, any and all available
information regarding the educational program and the finandal resources of the District that is necessary to
the Association in its role as the bargaining agent. Material shall be furnished to the Assodation at no cost.
ARTICLE'U
Section 1. Authorization
DUES DEDUcnON
The Board agrees to make such deductions from the salaries of unit members for dues to the Association for
itself and as agent for its affiliates as unit members individually and voluntarily authorize the District to
deduct.
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Section 2. Procedures
A. The Association shall certify to the Treasurer of the Board, in writing, no later than July 15 of each
year, the rate of dues to be deducted for the ensuing fiscal year.
B. Authorized membership dues deduction for all but new members of the Association shall be equally
spread over all of the paycheck in a school year beginning with the first paycheck in September. The
deductions for new unit members shall be spread equally over all of the paychecks beginning with the
first paycheck possible after receipt by the Treasurer of proper authorization. The dues will be spread
over twenty (20) paychecks.
C. No later than three (3) weeks prior to the first scheduled paycheck in November, the -Associationshall
provide the District with a list:of new unit members for whom dues shall be deducted and the written
authorizations for such unit members who have voluntarily authorized the District to deduct dues. If
for some reason the Association cannot provide the District with such a list three (3) weeks prior to
the first scheduled paycheck in November, deductions need not oommence until the first scheduled
paycheckthree (3) weeksafter receiptof such list.
'
D. The Treasurer of the Board, following each payroll, shall furnish the Association with a list containing
member names and the amount deducted from each resPective paycheck. The Treasurer will transfer
to the Treasurer of the Association, after each pay period, all monies due.
ARTICLEIII
OTHER PAYROLL DEDUCTIONS
Section 1. Tax-Sheltered 403 (B)(])
The Board will enter into a written agreement with any unit member, upon request, to reduce the annual
salary as otherwise payable by law to said unit member, for the purpose of purchasing an annuity for the
said unit member. The Assodation agrees to hold the Disbict hannless from any and all liability resulting
from the operation of this section.
Section 2. Deductions for Credit Unions
The Board will enter into a written agreement with any unit member, upon request, to reduce the unit
mer:nber's paycheck for the purpose of depositing a specified amount each' pay period into a credit union.
Section 3. Savinas Bonds
The Board will enter into a written agreement with any unit member, upon request, to reduce the unit
member's paycheck for the purpose of purchasing a savings bond a specified amount each pay period.
Section 4. Procedures
A. Payroll deductions for the purpose of purchasing tax-sheltered 403 (8)(]) pre-monthly payments
where two deductions result in the one payment monthly. Depositing money into the credit union will
be made at the end of each pay period. Allof the above items can be changed at any time during the
school year upon written request to the Treasurer.
B. A unit member may withdraw his authorization at any time by written notice received by the
Treasurer at least two (2) weeks prior to the affected pay period.
C. The appropriate transfer of such monies shall be made by the Treasurer following each pay period.
Section 5. Direct Deoosit
Unit members shall be given the right of a direct deposit in area banks and credit unions.
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Section 6. Insurance
Health insurance premium payment deductible amounts may be paid by employees through a plan operated
by the District in accordance with Section 125 of the Federal Internal Revenue Code.
ARTICLE IV
GRIEVANCE PROCEDURE
A. Definition - A grievance is a complaint by a teacher of an alleged violation of any of the terms and
conditions of this agreement. School days in this artide are defined as District business days (days
the business office is open). .
B. Puroose - The purpose of this procedure is to determine if a contract violation has been made and, if
so, to remedy the problem consistent with the terms and conditions set forth in this agreement.
C. Time Limits- No alleged violation shall be entertained and shall be deemed waived unless submitted
at the first level within fifteen (15) School Disbict business days after the aggrieved party knew of the
act or condition upon which the alleged grievance is based.
The administration must present a list of the days the Business Office is open for work to the WcrA.
This list must be given to the WcrA president no later than the first day of June for the following
school.fiscal year (July 1-June 30).
D. level 1 - Any teacher having a grievance will discuss it directly with his building prindpal with a
representative of the Association present with the view of settling the grievance informally. .
level HB) -If the grievance is not resolved informally with the building prindpal to the satisfaction of
the unit member(s), then the unit member(s) shall present the grievance to the Association's
designated grievance committee. The grievance committee. will attempt to solve the grievance
informally before the grievance goes to level 2.
E. level 2 - If the grievance is not resolved informally to the satisfaction of the teacher, it may be
reduced to writing and submitted to the Superintendent who will meet with the parties and render his
decision in writing within ten (10) school days of receipt of the written grievance.
F. level 3 - If at level 2 the grievance is not resolved to the unit member(s) satisfaction, the unit
member will have ten (10) sch~1 days to submit the written request to the Board of Education. The
Board of Education will meet with both parties at the next regularly scheduled board meeting. The
Board will render its decision in writing within ten (10) school days of the meeting.
G. level 4 - Binding Arbitration - After receipt of the Board decision at level 3, the grievance may be
submitted to binding arbitration. The Association shall notify the Board of Education within fifteen
(15) school days of receipt of the decision at level 3, that it is proceeding to arbitration.
Within five (5) days after written notification of submission to arbitration, the District and the Association will
agree to request a list of arbitrators from the American Arbitration Association. The parties will then be
bound by the rules and procedures of the American Arbitration Association.
The selected arbitrator shall hear the matter promptly and render his decision in writing no later than thirty
(30) school days from the dosing of the hearing. The arbitrator's decision shall be final and binding on all
parties.
The cost of the arbitrator shall be shared equally by the Board and Association.
It is understood by the parties that the grievance procedure is limited to the terms contained within this
contractual agreement.
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ARTICLE V
ACADEMIC FREEDOM
The District and Association agree to defend academic freedom whenever it is threatened and will do so in
accordance with the Board policy on academic freedom.
ARTICLEVI
UNIT MEMBER RIGHTS
Section 1. Statutory Savinas Oause
Nothing contained herein shall be construed to deny or restrict to any unit member such rights ,as they may
have under New York Education Laws or other applicable laws and regulations. Those rights granted to unit
members hereunder shall be deemed to be in addition to those provided elsewhere. If any provision of this
Agreement is held to be contrary to law, then 'such provisioh 'or application shall not be deemed valid and
subsisting, except to the extent 'permitted by law, but all other provisions or applications shall continue in full
forceandeffect. ' ,
Section 2. Just Cause Provision
No unit member shall be discharged without just cause after more than two years of employment. No unit
member shall be disdplined, reprimanded, reduced in rank or deprived of any professional advantage, or
given an adverse evaluation of their professional services without just cause from day one of employment.
Any such action asserted by, the Board, or any agent or representative thereof, shall be subject to the
grievance procedure herein set forth.
In the event that the Disbict brings a 302o-a proceeding against a tenured unit member, then the unit
member shall have the option of utilizingthe applicable provisions of the agreement or exerdsing their rights
under 302o-a. The individual shall choose only one option.' No penalty shall t>e imposed on any individual
brought up on 302Q-a charges until a final decision is made by a tenure panel or an arbitrator pursuant to
the agreement.
Section 3. Reauired Meetings or Hearinas
Whenever any unit member is required to appear before any administrator or supervisor, Board or any
committee, member, representative o~ agent thereof concerning any matter which could result in discipline,
in written fonn, then they shall be given prior written notice of the reasons for such meetings or interviews
and shall be entitled to have representative(s) of the Association present to advise them and represent them
during such meetings or interviews. Any suspension of a unit member, pending charges, shall be with pay.
Section 4. Evaluationof Students
No student's grades, evaluation or awards shall be changed by the administration without prior written
,notification with the unit member involved. Such notification shall be hand delivered by the appropriate
building prindpal.
Section 5. Criticismof Teachers
Any Question or aitidsm by a supervisqr, administrator, or Board' member of a unit member and their
instructional methodology shall be made in confidence and not in the presence of students, parents, or other
public gatherings.
Section 6. Association Identification
No unit member shall be prevented from wearing pins or other identifications of membership in the
Association or its affiliates.
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ARTICLE VII
PROTECTION OF UNIT MEMBERS
Section 1. Assault on Unit Members
Prindpals and unit members shall be required to report any case of assault on unit members in connection
with their employment to the superintendent or his representative. The superintendent or his representative
shall acknowledge receipt of such report and shall report this information to the Board and the Association.
In the event of such an assault, the unit member shall immediately notify the prindpal so that the proper
forms may be executed by the school authorities and the attending physidan.
Section 2. Civiland Criminal Action
The Administration will also pursue appropriate disciplinary action against the students when they are the
offenders. The Board reoognizes its obligation under Section 3028 of the Education law to 'provide legal
services and pay legal fees where eMl or criminal actions are brought against the unit member based on
disciplinary action taken against a pupil when the action is within the scope of their employment.
If a teacher, after consultation with administration, wishes to prosecute the offender involved in'the assault,
the District shall go on record in support of the prosecution of offenders in cases of assaults upon unit
members in connection with the performance of their duties.' -, -
, .. ,
Section 3. Absence from School
Whenever a unit member is absent from school as a result of personal injury caused by an assault occurring
in the course of their employment, such unit member will be paid full salary and no part of such absence will
be charged to annual sick or personal leave provided that a docto~s certificate be presented if requested by
the Disbict. If requested, the teacher will be reimbursed for all reasonable expenses necessitated by the
District"srequest. .
Section 4. Medical Reimbursement
The District will reimburse a unit member for the cost of medical, surgical, or hospital services, less the
amount received pursuant to any applicable insurance, incurred as a result of any such injury caused by
assault in the course of their employment.
Section 5. Other Work Related Inures
In cases of work related injuries not covered under Worke~s Compensation, the District will make a
reasonable adjustment toward the replacement or repair of dentures, eyeglasses, hearing aids or similar
bodily appurtenances, and dothing or other personal property damaged or destroyed or lost as a result of an
assault.
For replacement and repair of any of the aforementioned items sustained as a result of accident or bodily
injury to the, unit member, a determination for reimbursement will be made by a committee on a case-by-
case basis. The committee shall consist of the Superintendent, Board President and wcr A President. It is
understood that any coverage under this section shall be in effect while the unit member was acting in the
discharge of their duties as a unit member when the unit member has not been personally negligent.
ARTICLE VIII
DENIAL OF TENURE
Members of the professionalstaff to be denied tenur~ shall be so notifiedin writing by the Superintendent
not later than sixty (60) days prior to the expiration of the probationary period. Reasons for the denial of
tenure shall be incorporated in the notice.
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IARTICLE IX
UNIT MEMBER EMPLOYMENT
Section 1. Non-certified Personnel
In .all cases where certified professional employees are required by education law and/or this contractual
agreement, the District will not replace them by non-certified employees. Nor shall any certified professional
be denied a position, covered under this agreement, when a. non-certified individual applies for any new or
vacant position. .
A non-certified individual shall indude aides, teaching assistants or any other individual without a current
teaching certificate.
The Athletic Director and/or appropriate building administrator will be given the discretion of assigning
supervisors to the co-curri~lar activities.
Section 2. Placement on Salary Schedule
Adjustment to Salarv Schedule
Any teacher employed prior to February 1stof any school year shall be given full credit for one (I) year of
service toward the next increment step for the following year.
Section 3. Permanent Substitute Teachers
All permanent substitutes hired by the District are recognized. as unit members of the Association. Said
member must be a certified teacher and will be paid at a rate of .5 of initial salary step placement. Said
members will move one step each year of the salary schedule and be paid .5 of that step. Said member
shall receive full benefits under this agreement with the exception of provisions of Artide XVIII. However,
Section 7 (lunch periods) will remain in effect.
ARTICLE X
SENIORITY
The term "seniority", as used for layoff and recall purposes, shall be defined as the length of continuous
service within the Wayland-COhocton Central School District, applied to the tenure area and shall be
computed from the most recent date of hire within the unit.
A. Any member employed for 80°10or more time hired prior to July 1, 1984 shall be considered full time
employee pursuant to this agreement, ~titJed to all rights and benefits under this agreement. Any
unit member hired on or after July 1, 1984 and who works 80°10or more time shall be entitled to all
rights and benefits of the contract except Artide 10 and 11, salary to be prorated.
B. Part-time unit members working less than 80°10shall not be covered by Artide XI of this agreement
(Reduction in Force). In addition, they are not eligible for Blue Cross/Blue Shield coverage except
under extenuating drcumstances.
ARTICLE XI
REDUCTION IN FORCE
If there is to be a reduction in the number of teachers employed by' the District following the expiration of
this Agreement, the following procedures and requirements will apply:
A. The Assodation will be notified, in writing, prior to any action by the District, that layoffs are being
considered and the number of teachers to be laid off. Such notice shall come as far in advance as
possible.
8
B. The reduction in force willbe accomplished through attrition, to the extent possible.
C. In the event that it is impossible to effect any or all of the reduction in force by attrition, then the
District shall utilize seniority, as defined in Article X, as a basis for layoffs.
D. Upon ascertaining which teacher should be laid off according to the seniority list, the District shall
then review each unit members certification area(s), work load and schedule. Upon completion of
such review, and prior to any layoffs taking place, the District will make whatever staff changes can
be made consistent with the Education law and this Agreement so that the more senior teachers are
continued in employment.
E. Upon completion of the procedure as outlined in the above, layoffs may occur.
F. An'yteacher laid off shall be placed on a preferred eligibility list for recall to a position in the District
that then exists, or may thereafter exist for a period of seven (7) years from the effective date of
layoff. Recall to a substitute position shall not remove a person's name from this eligibility list.
Teachers will be reCalledaccording to seniority, as defined in Artide X of this Agreement. Preference
for substitute teaching shall be given to those teachers on the recall list.
G. Any teacher who is laid"off may request that the District provide assistance to the unit member in
seeking a teaching position elsewhere. The District shall comply with any reasonable request so made
at no cost. Such assistance mayor may not indude a recommendation to other prospective
employers. "
H. For a period of three (3) months ,after the effective date of layoff the District shall continue the laid
off teacher as a member of the Blue Cross/Blue Shield group and shall continue to pay the District's
share of health insurance premium costs as provided by this contract. Thereafter, the laid off teacher
shall be allowed to continue as a member of the health insurance plan but at his/her own cost for as
long as such teacher shall remain on the preferred eligibilitylist.
ARTICLE XII
UNEMPLOYMENT
The District agrees that when teachers are unemployed due to reductions-in-force, the District shall not
question nor challenge that teacher's right to collect full benefits. Placement on a substitute list does not
constitute a guarantee of employment.
ARTICLEXIII
PROMOTIONS
Section 1. Positions Induded
Promotional" positions are defined as follows: Positions paying a salc;trydifferential and/or positions on the
administrator-supervisor levels of responsibility. All vacandes in promotional positions shall be adequately
publidzed by the Superintendent in accordance with the following procedure:
A. When school is in session, a notice shall be posted in each school faadty room as far in advance as
practicable, ordinarily at least thirty (30) school days before the final date when applications must be
submitted and in no event less than fifteen (15) school days before such date. A copy of said notice
shall be given to the Association of the time of posting. Unit members who desire to apply for such
vacandes shall submit their applications in writing to the Superintendent within the time limit
specified in the notice, and the Superintendent shall acknowledge promptly in writing the receipt of all
such applications. Applications shall be kept on file in the Superintendent's office for continual
consideration for future vacandes until the office is notified in writing by an applicant that the
application is withdrawn. In emergency situations, such as death, resignation without notice, etc., the
notice shall be posted for one school day.
B. Unit members who desire to apply for a promotional position which may be filled during the summer
period when school is not regularly in session shall submit their names to the Superintendent,
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together with the position(s) for which they desire to apply, .and addresses where they can be
reached during the summer. The Superintendent shall notify such unit member of any vacancy in a
position for which they desire to apply. Such notice shall be sent as far in advance as practicable,
ordinarily at least twenty-one (21) days before the final date when applications must be submitted
and in no event less than fourteen (14) days before such date. In addition, the Superintendent shall,
within the same time period, post a list of promotional positions to be filled during the summer period
al the administrative offices of the school and a copy of said notice shall be given to the Association.
Section 2. Criteria for Notice
In both situations set forth in Section I above, the qualifications for the position, its duties, and the rate of
compensation shall be dearly set forth. The qualifications set forth for a particular position shall not be
changed when such future vacandes occur unless the Association has been notified in advance of such
changes and the reasons therefore. No vacancy in a promotional pOsition shall be" filled other than in
accordance with the above procedures. ", ". .
Section 3. ADooinbnents
Allqualified unit members shall be given adequate opportunity to make application and no position shall be
filled until all properly submitted applications have been considered. The Board agrees to give due
consideration to the professional background and attainments of all applicants and ottier relevant factors. In
filling such vacandes, preference shall be given to qualified unit members already employed by the Board
when all other factors are substantially equal. Each unit member applicant not selected shall, upon request,
receive a written explanation from the Superintendent. Appoinbnents shall be posted in the administrative
offices and in appropriate places within"the sChool building. The list shall indicate which pOsitions have been
filled and by whom." " "
Any appoinbnents made under this Artide shall not be subject to arbitration.
ARTICLE XIV
TEACHERS OBSERVATION AND EVALUATION
Section 1. Definitions
A. Evaluation
An evaluation of a unit member shall be defined as a classroom visitation by a certified administrator
for the purpose of the improvement "ofinstruction.
B. Observation
An observation of a unit member shall be defined as a classroom visitation by a department
chairperson for the purpose of the improvement of instruction.'
C. Visitation
All dassroom visitations for the purpose of observation or evaluation shall meet the following criteria:
1. Oassroom visitations shall not occur on the same, day, nor shall any visitation occur prior to the
conference for the previous visitation. In no case should any visitation occur within ten (10)
working days of the previous visitation.
2. For probationary teachers, the first visitation shall be announced a reasonable time before
the visitation. Allsubsequent visitations may beunannounced. "
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~on 2. Proc~ure
A. Observations (DeDartment Chairoersons)
1. All unit members may be observed through classroom visitations by the department chairperson
one time in each semester. Additional observations may be held consistent with the provisions of
this procedure. Tenured teachers may be observed at the discretion of the administration, and
shall be in accordance with the procedures in this Article. Observations are to be followed in each
instance by an observation report and by a conference between the observer and the unit
member for purpose of identifying any discrepandes, extending assistance for their correction,
and improving instruction. Each observation shall' consist of at least a full period in the
middle/senior high school or a complete lesson in the elementary school.
..
,
2. Observation reports done by non-administrative staff shall .not be made part of a tenured
teacher's personnel file or any other such file as they relate solely to improvement and not as the
condition of employment. This does not mean that the administration may not be made aware of
such reports.
.
3. Observations made by department chairpersons shall not be used in any determination on a unit
member's job status.
B. Evaluations
1. Allevaluations shall be reduced to writing, and shall deal primarily with dassroom visitations. It
is recognized that evaluations may contain referenCes to other factors relative to a un~ member's
job as a teacher. A copy of the evaluation shall be given to the unit member within five (5) work
days to be followed by a ronference within five (5) work days of the unit member's receipt of the
evaluation report.
2. Alltenured teachers shall be notified prior to any evaluation/visitation by an Administrator.
C. Annual Review
1. Teachers shall be given an annual review, which shall be completed by June first. This shall not
preclude. the termination of a non-tenured teacher at any time during the school year provided
the other provisions of the agreements are complied with. Annual reviews will consist primarily
of information obtained from evaluations/visitations but may contain references to other factors
relative to a unit member's job as a teacher.
Section 3. Ooen evaluation
Allobservations and evaluations of the work performance of a unit member shall be conducted openly and
with full knowledge of the unit member.
.
Section 4. Riaht to ReDresentation
A unit member shall have the right to representation in an evaluation conference.
Section 5. Personnel Records
A. Personnel Rles
A unit member shall have the right to review the contents of their personnel file and to receive one
copy at Board expense of any document contained therein. A unit member shall be entitled to have
representatives of the Association accompany him during such a review. At least once every three (3)
years a unit member shall have the right to indicate those documents and/or materials in their file
-whichthey believe to be obsolete or otherwise inappropriate to retain. Said material shall be reviewed
by the Superintendent and if, in fact, they are obsolete or inappropriate they shall be destroyed.
Disputes over the retention of said materials may be processed through the Grievance Procedure
commendng at level 3.
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B. Derooatorv Materials
No material derogatory to a unit members conduct, service, character or personality or any material
which could have an adverse effect on a teacher's status shall be placed in their personnel file unless
the teacher has had an opportunity to review the materials. The unit member shall acknowledge this
review by affixing his signature to the copy to be filed within 15 school days of receipt with the
express understanding that such signature in no way indicates agreement with the contents thereof.
The unit member shall have the right to have a writte~ response attached and his response must be
submitted within 15 school days of receipt of the material and be reviewed by the Superintendent
with his signature and date so affixed.
C. Although the Board and the Administration agree to protect the confidentiality of personnel
references, academic credentials, or similar documents, it shall not establish any separate personnel
file which is not available for unit member's inspection.
ARTICLE XV
FAIR DISMISSAL PROCEDURE
In the event that a building administrator is considering recommending to the Superintendent the
termination of service of an untenured teacher, following written evaluation of that teacher, a written
warning shall be sent to the teacher.
The Prindpal shall state, based on prior observations, what the teacher needs to do in order for the teacher
to improve the teachers job performance. The Prindpal shall offer assistance to fadlitate the improvement of
the teachers job performance.
After a period of thirty (30) days and subsequent follow-up evaluations of the teacher, if the Prindpal
deddes to recommend the dismissal of the teacher, the teacher shall have the opportunity to present his
case in a meeting with the Superintendent and the Prindpal for a review by the Superintendent Based upon
evidence presented in this review, the Superintendent will make a recommendation to the Board of
Education regarding the case.
At the meeting with .the Superintendent, the teacher shall be entitled to representation.
ARTICLE XVI
UNIT MEMBER WORK YEAR
Section 1. In-School Work Year
The work year shall begin no earlier than the day following Labor Day and end no later than the Friday
fOllowingthe last Regents examination. The work year shall be no more than the following number of work
days in the years set forth below:
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
182.5 days
182.5 days
183 days
184 days
185 days
185 days
Days worked beyond these limits shall be paid at the rate of 1/180th of the unit members' annual salary.
Section 2. Summer EmDlovment
A. Unit members who are hired during the summer months to teach summer school shall be paid at the
rate specified in the Exhibits at the end of the contract. A session is to be defined as 45 hours of
instruction, normally one and one half-hours per day for six weeks. Preference for such positions shall
be given to certified teachers within the bargaining unit.
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B. Unit members who volunteer to work during the slimmer months for curriculum development or other
teacher related projects shall be paid at the rate specified in the Exhibits at the end of the contract.
C. Unit members employed as summer school driver education teachers shall be paid at the rate
specified in the Exhibits at the end of the contract.
Section 3. Indement Weather
Unit member attendance shall not be required whenever student attendance is not required due to indement
weather.
"
Section 4. Early Dismissals
The workday prior to Thanksgiving, Christmas and Easter shall end for unit members employed in the middle
and high school at the time the students are dismissed from school. For unit members in the elementary
school, the workday prior to these holidays shall not COmmence earlier than 8:55 AM.
"
.
Section 5. Tutoring
Any regularly employed member of the bargaining unit requested to provide tutoring beyond the normal
teaching day shall be compensated at the rate specified in the Exhibits at the end of the contract plus
mileage.
ARTICLEXVII
Section 1. Definition
WORK HOURS
An in-school workday shall be defined as that part of a school day in which students may be required to be
present for dassroom instruction."
"
Section 2. In-school Work Day
The arrival and departure times for all teachers shall be designated in the teachers' manual disbibuted at the
beginning of the school year; however, their total in-school work day shall consist of not more than seven
(7) hours and forty-fIVe(45) minutes occurring between the hours of 7:30 AMand 4:00 PM.
ARTICLEXVIII
UNITMEMBER'S WORKLOAD
Section 1. Middle and Hiah School Teachina Load
A. A teaching period shall be defined as that period of time when student attendance is required in a
dassroom for specified instruction. The length of the teaching period shall not be less than 39
minutes.
B. The daily workload in the middle and high school shall consist of five (5) teaching periods per day for
most regular dassroom teachers. When a ten (10) period schedule is in effect the daily workload in
the middle and high school shall consist of six (6) teaching periods and shall not be subject to the
terms of subsections F below. If the administration finds it necessary to assign a unit member a study
hall or supervisory duty, then that study hall or supervisory duty assignment will be considered a
teaching period. This will then fall under the aiteria for Artide XVIIISection 1 E.
"
,
C. Middle and high school teachers operating under a ten (10) period schedule shall not be required to
teach more than three (3) teaching preparations. A preparation shall be defined as a separate subject.
language Arts shall "indude English and Reading and shall be defined as one preparation.
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D. Regular dassroom teachers in the middle/senior high school shall not be required to teach in more
than three (3) different teaching stations.
E. Middleschool/senior high teachers shall not be required to teach continuously for more than three (3)
teaching periods after 12:13 p.m. Middle school/senior high school teachers shall be able to teach
four (4) dasses in a row before 12:13 p.m.
F. Exception to the above limits may be agreed upon between the administration and the Association.
Any such agreement(s) shall not constitute a waiver, .precedent or acquiescence on the part of the
Association.
Section 2. Elementarv School Teachina Load
A. Regular teachers in the elementary school shall not be required to change teaching stations during
the school day.
. B. Grade level workload shall be equalized dependent upon the needs of the program.
C. Elementary teachers operating under a ten (10) period schedule shall be subject to the terms and
conditions of Section 1 of this Artide.
D. Reasonable efforts shall be .made to provide that regular elementary teachers shall not be required to
teach more than one hundred sixty (160) consecutive minutes during the school day.
Section 3. Soecialists
A. In both the middle and high school and the elementary school, specialists shall be defined as: art
teachers, music teachers, physical education teachers, reading and writing specialists, school nurse
teachers, speech teadlers, librarians, technology instructors, and home and career skills teachers.
B. The daily workload of specialists must take into consideration the number of students which can
effectively be instructed considering space, materials, safety, and the amount of individual instruction
necessary. Every effort will be made by the administration to resolve any problems resulting from any
unsatisfactory daily workload.. The maximum number of teaching dasses/work periods shall not
exceed 6.
Section 4. Soecial Education Teachers
Special education teachers shall be responsible for no more than the maximum number of students allowed
by law.
. Section 5. SuoervisorvDuties
A. When a ten (10) period schedule is in effect, unit members shall not be assigned cafeteria duty or
detention. Unit members with a full tead)ing load as defined in Artide XVIII Section I B, may be
assigned not more than one study hall period, not to exceed 39 total minutes per week. Unit
members may be assigned homeroom duty.
B. Whenever possible, the assignments to such duties shall be equitable.
Section 6. Preoaration Time
A. Allunit members shall, in addition to their lunch period, have daily preparation time during which they
shall not be assigned to any other duties. At a minimum, each teacher shall be provided with one
period per day for preparation time in the middle school/senior high school. Elementary schedules will
be arranged to guarantee each elementary dassroom teacher a preparation period of not less' than
thirty (30) minutes on a daily basis, in most cases this preparation period shall occur as a result of
students attending special classes, i.e., physical education, art, music, etc. This preparation time will
not be during the 8-9 a.m. time nor during their lunch .period.
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B. An activity or detention period, al the beginning or at the end of the school day, shall not be
considered as a part in any of the items mentioned above. When a ten (10) period schedule is in
effect teachers shall not be assigned a detention period.
C. It is desirable for each unit member to have an uninterrupted preparation period each day. The
practice of using a unit member as a substitute, thereby depriving them of their preparation period, is
undesirable and shall be discouraged. In those cases 'where regular substitutes are not available,
regular teachers may volunteer as substitutes during their non-teaching time. In the absence of
volunteers, a unit member may be assigned to serve as a substitute. For every five (5) periods
volunteered or assigned, a teacher shall accrue a personal day.
D. Exceptions to the provisions of C above may be made only in case of extreme emergency and with
the notification and the approval of the Association President or his representative.
E. Unit members who are required to travel between the Cohocton and the Wayland fadlities during
their preparation or, lunch time shall be given .compensatory time. This compensatory time will be
granted on a case by case basis. Each case willbe reviewed at the beginning of each semester by the
administration, association and .involvedunit member(s) to designate this compensation to the mutual
agreement of all parties. Examples of such compensation are early release time, late arrival time,
additional personal days, and others as deemed appropriate.
Section 7. lunch Periods ,
A. Allunit members shall have a daily duty-free lunch period of at least thirty (30) minutes. Time during
which classes are passing and unit members are required to be supervising shall not be induded in
the calculationsof the duty-freelunchperiod. .
B. Teachers may leave the building with permission from their administrator during their duty-free lunch
periods.
Section ,8. Extracurricular Activities
A. The Board and the Administration agree that the extracurricular activities listed in Exhibits C and D
are an important part of the school program and shall be supervised by individuals approved by the
Board. In most cases, preference willbe given to members of the regularly employed teaching staff in
providing ,for such supervision. When the Board does not choose a unit member, the Board shall give
good and suffident reason for their decision. .
B. Teacher partidpation in extrarurrirular activities which extend beyond the regularly scheduled in-
school day shall be voluntary and compensated acoording to the rate of pay and/or released time in
Exhibit C and.D. .
Section 9. Meetinos
A. All meetings called by the Board, Administration or Department Heads shall be held during the
regularly scheduled activity period of the in-school day. Elementary teacher's attendance shall not be
required for more than four (4) such meetings per month. Middle/senior high teaCher's attendance
shall not be required for more than six (6) such meetings per month. Such meetings shall run no later
than the regular scheduled workday.
B. Meetings which take place after the regular in-school workday shall be voluntary for unit member
attendance. No such meetings may be called on Fridays, or any day preceding any holiday or vacation
or any other day upon which teacher attendance is not required at school.
C. An Association representative' may speak to the teachers during any farulty and/or curricular meeting
at least five (5) minutes on the request of the Association.
D. Unit members may be required to attend no more than six (6) evening assignments each school year
without additional compensation.
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E. Exception to the terms of the above items in section 9 may be made only with the agreement of the
Association. Department Chairpersons and Grade level Coordinators may be asked to attend one
additional meeting during a given month.
Section 10. Deoartment Heads
Department heads and department coordinators shall not be 'assigned more than five (5) periods per day,
indusive of their teaching and supervisory period. A department head or coordinator shall also receive an
additional stipend in addition to their regular salary as defined in this agreement. When a ten (10) period
schedule is in effect, department heads and department coordinators shall not be assigned more than five
(5) teaching periods per day and shall not be assigned any supervisory duties except homeroom duty.
Section 11. Grade level Coordinators
Grade level Coordinators shall receive an additional stipend to their regular salary as defined in the contract
and referred to as Element9ry Coordinator in the salary schedule. .
A Grade level Coordinator shall be a separate unit member at each grade level in the elementary school
(grades K-4). .
Section 12. MiddleSchool Team Coordinators
Middle school team coordinators shall receive a\1 additional stipend to their regular salary as defined in the
contract and referred to as middle school coordinator in the salary schedule.
A middle school team coordinator shall be a separate unit member at each grade level in the middle school
(grades 5-8).
Section 13. Contractual Waivers
A waiver is an agreement between affected unit members, the Association and the Administration to avoid a
violation of the contract. .
A. When the Administration finds there is a need to request a waiver, due to a problem with scheduling,
.
they must contact the affected unit members and the Association in writing. The Administration is
required to contact the affected unit member(s), Superintendent, and Association by' no later than
August 1/January 1 prior to the beginning of the academic year/semester.
When the Administration does not notify the unit member(s) in writing of the alleged violation:
1. The matter will be subject to the grievance procedure.
2. The time frame for the grievance procedure for each unit member does not start until they
are notified by the Administration.
If the unit member(s) is not willingto sign a waiver then this shall in no way limit the right of the unit
member(s) to file a grievance.
The Administration will notify the Association and the affected unit member(s) in writing immediately
when extraordinary drcumstances prevent the time line from being met.
B. If the unit member(s) denies the waiver, the Administration is responsible for correcting the contract
violation within fifteen (15) school days.
C. If the unit member(s) grant the waiver, the member(s) must sign the waiver and give it to the
Association or its desjgnee within five (5) school days of receiving the waiver request. If the unit
member submits the signed waiver to the Administration without the. Association's approval, they
waive their right to pursue a grievance on this matter.
D. The Association will review and render a decision concerning the waiver request within five (5) school
days of receiving the request. This decision will be given in writing to the unit member(s) and the
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Administration. If the request is denied, the Administration is responsible for correcting the violation
of the contract within fifteen (15) school days.
E. All waivers are only valid for the unit member(s) who have signed the waiver and only for the
specified reasons listed.
F. Allwaivers shall only be valid for the school year in which they were granted.
ARTICLE XIX'
NON-TEACHING DUTIES
Section 1. Intent
The Board and the Administration acknowledge that a teacher's primary responsibility is to teach and that
their energies should, to the extent possible, be utilized to this end.
Section 2. Aoolication
Unit members shall not be assigned or given any additional non-teaching duties beyond what existed during
the 1981-82 school year.
Section 3. Transoortation of Students
A. Unit members shall not transport students in their own vehides but must use school vehides.
B. If a unit member is attending a school function during or after the normal school hours and that
member's automobile is vandalized while on school property, the Disbict will reimburse the member
for that portion of the deductible, up to a maximum of $200, paid by the unit member to repair the
damage. This does not indude automobile accidents nor damage resulting parking too dose to the
baseball fields.
Section 4. Travel Comoensation
Unit members who travel to fulfill their teaching assignments shall be compensated when their personal
vehide is required for use. Unit members who travel to school approved conferences, field bips, workshops
and seminars shall be compensated when their personal vehide is required for use. The compensation rate
shall be determined by Wayland-COhoctonCentral School Board policy.
ARTICLE XX
SICK LEAVE
A. Sick Leave
Teachers shall be entitled to twelve (12) days sick leave per year accumulative to 275 days effed:ive
as of the first offidal day of each school year, whether or not a teacher reports for duty that day. For
any illness beyond ten (10) consecutive school days, the Superintendent may require the unit
member to submit a doctor's statement certifying that the individual may return to work without
danger to students or staff. If the statement is from the school physidan, the Disbict will pay the
cost; if not, the unit member shall pay the cost.
B. Familv Illness
A unit member shall be allowed a maximum of 3 days of leave with full pay during each school year
because of illness in his/her immediate family or for a person in his or her care. Unit members may be
granted up to 5 additional days of leave for such illness with full pay provided the District deduct from
gross salary of the unit member involved the cost to the District for a substitute. These family sick
days are not accumulative as sick days. .
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ARTICLEXXI
TEMPORARY LEAVES OF ABSENCE
Section 1. TVDesof Leave
Unit. members shall be entitjed to the following temporary leaves of absence with full pay each school year:
A. Personal
1. Teachers shall be entitled to three (3) days of personal leave per year in addition to sick leave.
2. A written request for personal leave must be given to the appropriate building prindpal at least
24 hours in advance of the personal leave except in an emergency situation. In an emergency,
the unit member willcontact the substitute coordinator. Upon return to school, the unit member
may be asked by the building prindpal to provide an explanation of the emergency situation.
3. Personal days are not accumulative but unused personal days will be credited to accumulated
sick leave on July 1 of the next school year (up to a total of 275 days combined).
4. Personal days may be used for any reason with no explanation needed to take such leave.
5. Unless approved by the administration, personal days are not to be used the day prior to or the
day immediately following Than~iving vacation, Chrisbnas vacation, February break, Easter
vacation, or summer recess. Personal days used just prior to or after the above mentioned
vacations must be used for .legal, weddings, graduations, and others as. deemed appropriate by
the administration. This dedsion by the administration shall not be subject to the grievance
procedure.
B. Reliaious
Up to two (2) days per school year for observance of religious holidays, where .said observance
prevents the unit member from working on said days.
C. Conferences of Affiliates
Up to two (2) days for two (2) representatives of the Assodation to attend conferenceS and
conventions of state and national affiliated organizations.
D. ..1ggill
Time necessary for appearances in any legal proceeding connected with the teacher's employment or
with the school system or any other legal proceeding if the teacher is required by law or subpoena to
attend or if the proceeding involves a unit member's rights under contract and/or law.
E. Condolence
Up to five (5) days at anyone time in the event of death or hospitalization of a unit members spouse,
child, sOn-in-law, daughter-in-law, parent, grandparent, father-in-law, mother-in-law, brother, sister,
brother-in-law, sister-in-law, and any other member of the immediate household. Unit members may
be granted up to one (1) day in the event of death of a teacher's friend or relative outside the unit
member's immediate family as described above. In the event of the death of a teacher or student in
the Wayland-<:OhoctonCentral School District, the prindpal shall grant to an appropriate number of
unit members suffident time off to attend the funeral. Condolence days are not credited to
accumulative sick leave.
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F. Educational Conference Leave
1. Teachers desiring to attend a conference in their area of instruction should submit in writing,
their request to the building principal. This request should include the dates of the conference,
the purpose, and the estimated expenses.
2. The Board of Education willhave the authority to approve or disapprove any or all requests.
3. Such days will not be deducted from sick and/or personal leaves unless agreed to in writing by
the teacher requesting to attend such conference.
G. Good-causes
Other leaves of absence with pay may be granted by the Board or its Administration for good reason.
Section 2. In Addition to Sick Leave
Leaves taken pursuant to Section 1 of this Article shall be in addition to any sick leave to which the teacher
is entitled. Such temporary leaves shall not be accumulative from year to year.
ARTICLEXXII
EXTENDED LEAVES OF ABSENCE
Section 1. International and Federal Proorams
A leave of absence without pay of up to two (2) years shall be granted to any unit member who joins the
Peace Corps, VISTA,National Teachers Corps, or serves as an eXchange teacher of overseas teacher, and is
a full-time partidpant in either of such programs, or accepts a Fulbright Scholarship.
Section 2. Preanancv and Child Care
A. The Wayland-Cohocton Central School willallow an employee to utilize unused sick leave days for the
period of disability related to pregnancy, should the employee choose to do so. Payment for unused
sick days shall be for days where the disability or part thereof ocCurs during the normal school year
employment period as set by the offidal school calendar. The nomtal period of disability shall be six
(6) weeks prior to and following the birth [for a total of twelve (12) weeks]. However, the disability
period may extend before and/or after the two-six week periods if there is a physidan's statement
necessitating such drcumstances regarding the mother. An additional four (4) weeks of leave may be
granted if the child requires extended medical care, for which a physidan's statement may be
requested.
B. The employee, upon termination of the period of disability, or the exhaustion of unused sick days
(whichever comes first), shall have the option of returning to work or going on an unpaid child care
leave.
C. The employee shall notify the District, in writing, of their intention with reference to the type of
leave(s) they willutilize. Such notice shall be as much in advance as is reasonably possible.
D. The District may request a verification of the period of disability from the employee's physician.
E. An unpaid child care leave shall be for one semester or one school year as requested by the unit
member. This leave may be extended for an additional semester or one school year, the total not to
exceed two school years. Any extension beyond one year shall be at the discretion of the Board of
Education.
Section 3. Good Cause
Other leaves of absence without pay may be granted by the Board for good reason.
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Section 4. Return from Leave
A. Salarv
Upon return from leave granted pursuant to this Article~a teacher shall be considered as if they were
actively employed by the Board during the leave. If a teacher on leave has worked or received salary
for a period of four months or more, then such teacher" shall be placed on the next salary step upon
their return from leave.
B. Benefits
Allbenefits to which a teacher was entitled at the time their leave of absence commenced, including
unused accumulated sick leave and credits toward sabbatical eligibility,shall be restored to them upon
their return, and they shall be assigned to a position within the tenure area in which the teacher
served prior to the leave.
Section 5. Extensions and Renewals
Allextensions or renewals of leaves shall be applied for and granted or not granted in writing.
Section 6. Sick Bank
A. The sick leave bank shall be maintained as follows:
1. Bank Established. A voluntary sick bank is hereby established for teachers who have exhausted
their accumulated sick leave. The sick bank shall be used for catastrophic illness and/or injury.
(The term catastrophic shall mean those" illnesses or injuries that require extensive
hospitalization, and/or treatment including major surgery and major illness.)
2. a. A teacher woshingaccess to the sick leave bank shall conbibute one full day at the beginning
of each school year for two consecutive years. A teacher may elect to join the bank either by
October first of any school year or within thirty days after commendng employment. A
teacher may join the bank at other times, but he/she will not be eligible to borrow days until
sixty calendar days after joining.
b. A member may remove himself/herself from the bank at any time. He/she then becomes
ineligibleto borrow from the bank.
3. a. If the total number of days. in the baf1kat the beginning of any school year exceeds one
hundred eighty, the only days which may be added during the year will be those of new
members wishing to gain access to the bank and days being repaid.
b. If, at any time after the third year of the bank, the total days in the bank drops below one
hundred days, each member shall contribute an additional one-half day.
B. Use of the sick leave bank will be permitted on the following terms:
1. The unit member shall have used all of his/her personal sick leave days.
2. The unit member must be absent from work due to sickness or injury for 3S consecutive school
days.
3. The unit member may draw sick leave days from the bank to a. limit.of 60 consecutive school
days. If more time is required, application is to be made to a committee consisting of three
members selected by the Association and two members selected by the Superintendent. Said
application must be accompanied by verifiable medical proof of the need for more time. The
committee can grant up to 30 additional days from the bank if so approved by the committee.
Members may apply for only two blocks of thirty (30) days from the bank for the same illness
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(120 total days from the bank) decisions of the committee are not grievable under the grievance
procedure.
4. If the unit member qualified for use of the bank but did not receive paid personal sick leave days
during the 3S-day period in subsection (2), days from the bank will be applied retroactively.
5. The district may require doctor's evidence of the illness or injury necessitating use of the sick
leave bank.
Reoavment
6. a. A member who has borrowed days from the bank shall make an annual repayment of five of
his used sick leave days at the beginning of the following school year. Nothing contained herein
shall preclude a member from repaying more the five (5) of his unused sick leave days.
b. If a member retires, resigns, or for any other reason leaves the district, the days due will be
collected in accumulated sick leave days, if available. The days will then be returned to the bank.
c. If a member is granted a disability retirement by the New York State Teachers' Retirement
System, he/she shall not be required to pay back his/her borrowed days.
7. Record Keeoina The district will maintain the bank and all arrangements are to be made at the
district office. An accounting of the sick leave bank will be provided annually by the district to the
Association president by November first.
ARTICLE XXIII
SABBATICAL LEAVES
Section 1. Puroose
A sabbatical leave may be granted to a unit member by the Board for study, induding study in another area
of specialization, for travel, or for other reasons of value to the school system.
Section 2. Conditions
Sabbatical leave shall be granted, subject to the following condition:
A. Number of Unit Members
If there are suffident qualified applicants, sabbatical leave shall be granted to a maximum of two (2)
unit members at anyone time.
B. Reauests
Requests for sabbatical leave must be received by the Superintendent in writing and in such form as
may be mutually agreed upon by the Association and the Superintendent, no later than January 1,
and action must be taken on all such requests no later than March 1, of the school year preceding the
school year for which the sabbatical leave is requested.
C. MinimumTime of Quality
The teacher must have completed at least seven (7) full school years of service in the Wayland--
Cohocton Central School District.
D. ~
A unit member on sabbatical leave shall be paid by the Board at the rate of 1/2 their regular salary
during that time they are on sabbatical leave.
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E. Return
1. Any teacher receiving a sabbatical leave of absence willguarantee to the District two (2) years of
service upon completion of the leave or will be responsible for any pro-rated payment of what
he/she received from the district during the leave~
2. Upon return from sabbatical leave, a unit membe shall be placed on the salary schedule at the
level which they would have achieved had they remained actively employed during the period of
their absence and they shall be credited with all other benefits for which they would have been
entitled during the period of their leave and continuing thereafter upon their return.
ARTICLE XXIV
ADMINISTRATIVE-TEACHER COUNOLS
Any decisions reached by participation in Administrative-Teacher Coundls or Forums may not be inconsistent
with the terms of this Agreement It shall be understood that partidpation in such coundls' or forums reflects
only individual views and in no way expressed the views of the Association.
ARTICLEXXV
RETIREMENT INCENTIVE
Section 1. Incentive
A. A retirement incentive in the amount of $10,000 and a single health insurance policy until age 65 shall
be available only to those unit members who reach age 55 with fifteen (15) or more years of service
in the District. The unit member may exchange their accumulated unused sick days as follows:
150 unused sick days ~ 50% of district insurance cost:
. 175 unused sick days ~ 750/0of disbict insurance cost
200 unused sick days -7 100% of district insurance cost
250 unused sick days -7 100% of total cost
B. Any unit member not taking the. incentive in their first year of eligibilitywill forfeit any future claims to
that benefit. Eligibilityunder Paragraph 1 will be determined by September 1 of a given year.
c. Any unit member retiring under this incentive shall give written resignation to the District by February
1 of the year they intend to retire to be effective the end of that school year.
D. The retiring teacher willhave the option of receiving a lump sum payment no later than 30 days from
the effective date of retirement of the individual or having the total amount used to pay health
insurance premiums after retirement. If the health insurance option is chosen and the entire amount
is not used at the time of the retiring teache~s death, health insurance will be continued for the
spouse and/or beneficiary until the entire amount is exhausted.
E. Ootional Retirement Incentive
An optional retirement incentive of a single health insurance policy until age 65 shall be available only
to those unit members who reach age 55 with twenty (20) or more years of service in the District and
have not selected the retirement incentive set forth in Section 1A. The unit member may exchange
their accumulated unused sick leave days as referenced in paragraph A of the existing Section 1. Any
unit member not taking the incentive in their first two (2) years of eligibility (first two years of
eligibility shall be defined as the school year in which a unit member reaches age 55 or achieves
twenty (20) years of service, whichever is later, and the following school year) will forfeit any future
daims to this benefit. Eligibilitywillbe determined by September 1 of a given year. The provisions of
paragraph C of Section 1 shall also be applicable to this incentive. It is further understood and agreed
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that if there is any legal challenge to the retirement incentive provisions of the contract (either
through a grievance, administrative daim or judicial action) the provision of additional retirement
incentive benefits under the contract shall be suspended until resolution of the daim. If the incentive
provisions of the contract are finally determined to be invalid or unlawful, the incentive provisions
shall be deleted from the contract and no new benefits shall be payable pursuant thereto.
Section 2. Sick leave Reimbursement
A. Teachers retiring with fifteen years of service in Waylarid-<:Ohoctonwillhave allocated the sum of
$26.00 for every accumulated sick day to a maximum of 275 days.
B. The retiring teacher will have the option of receiving this reimbursef!1ent in a lump sum upon
retirement or having the total amount held by the school disbict to be used to pay health insurance
. premiumsafter retirement.
C. An active unit member who dies with fifteen (15) years of service in the District will be credited the
sum of $26 for every accumulated sick day to a maximum of 275 days. The equivalent amount shall
be paid to the benefidary or estate of the deceased unit member.
ARTICLE XXVI
INSURANCE
1. The Board will provide Blue Cross/Blue Shield Blue Million Preferred (with outpatient, dependent
student, X-ray, lab, and $5 prescription) at the conbibution level specified in #3 below. Seven
hundred fifty dollars ($750) willbe paid as salary to unit members who do not enroll in this coverage.
2. Unit members willhave the option to enroll in a vision rider (Schedule n) and/or dental rider (Smile
Saver IV) at the contribution level specified in #3 below.
3. Unit members willconbibute the following percentages for the insurance plan/riders specified above
as follows:
1998-99:
1999-00:
2000-01:
2001-02:
2002-03:
2003-Q4:
120/0
12°/~
15%
15%
15%
17%
$650 member contribution cap
$650 member conbibution cap
$810 member contribution cap
$980 memberconbibutioncap
$1145 member contribution cap
$1300 member contribution cap
4. Any increase in premiums during the school year willbe paid by the District. This increase willthen be
added into the next year's total amount.
5. If the Disbict determines that it would like to investigate alternative insurance plans, then a
committee of two members of the Association and two members of the Board shall be formed. This
committee shall investigate alternative insurance plans and report back to the staff and to the Board.
If a change is to be made in the health insurance plan, it shall be done by a majority vote of both the
Association membership and the Board.
ARTICLEXXVII
IN-SERVICE CREDIT
In-service credit on one (1) hour graduate credit will be granted for 16 dock hours in an approved course
and not for the sum of hours from va'rious courses. The maximum number of hours to be earned in this
manner is 6 hours. These hours cannot be applied toward certification. If the District pays tuition for an in-
service course, credit for salary purposes willnot be granted.
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ARTICLEXXVIII
lEGISLATIVE PROVISION
It is agreed by and between the parties that any provisions of this agreement requiring legislative action to
permit its implementation by amendment of law or by providing the additional funds therefore, shall not
become effective until the appropriate legislative body has given approval.
DISClAIMER
Any agreement with the Wayland-<:Ohocton Teachers' Association will not adversely effect any other
bargaining unit in the District.
EXECUTION
IN WITNESS WHEREOF, THE PARTIES HEREUNTO EXECUTED THIS AGREEMENT BY THBR DULY
AUTHORIZED OFACERS THIS ~DAY OF MAY2000.
P esident
Wayland-<:OhoctonTeachers' Associatio
&~lf~
Wayland-<:Ohocton Central School District
./---7
~
//'~ /J
~. L,. ,
ief Negotiator
~
Wayland-<:OhoctonTeachers' Association
r;(~f-C~
Superintendent
Wayland-<:Ohocton Central School District
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Step 1998-1999 1999- 2000 2000-2001 2001-2002 2002-2003 2003- 2004
1 26200 26200 27750 28500 29250 300002 26600 26600 28150 29850 30600 315053 27000 27000 28550 30250 31950 328554 29293 29293 28950 30650 . 32350 342055 30174 30174 31243 31050 32750 346056 31080 31080 32124 33343 33150 350057 31989 31989 33030 34224 35443 354058 32904 32904 33939 35130 36324 376989 33834 33834 34854 36039 37230 3857910 35106 35106 35784 36954 38139 3948511 36428 36428 37056 37884 39054 4039412 37772 3m2 38378 39156 39984 4130913 39117 39117 39722 40478 41256 4223914 40464 40464 41067 41822 42578 4351115 42118 42118 42414 43167 43922 4483316 43466 43466 44068 44514 45267 4617717 44808 44808 45416 46168 46614 4752218 46153 46153 46758 47516 48268 4886919 47498 47498 48103 48858 49616 5052320 48844 48844 49448 50203 50958 5187121 50187 50187 50794 51548 52303 5321322 51532 51532 52137 52894 53648 5455823 52879 52879 53482 54237 54994 5590324 54221 54221 54829 55582 56337 5724925 55568 55568 56171 56929 57682 5859226 56527 56527 57518 58271 59029 5993727 58126 58126 58477 59618 60371 6128428 59284 59284 60076 60577 61718 6262629 60564 60564 61234 62176 62677 6397330 61848 61848 62514 63334 64276 . 6493231 63132 63132 63798 64614 65434 6653132 64415 64415 65082 65898 66714 6768933 65699 65699 66365 67182 67998 6896934 67649 68465 69282 7025335 69749 70565 7153736 71849 7282037
74104
Master's Degree Stipend 638
Graduate Hours Stipend 52
There will be a cap of $4,000 in effect on compensation for a Master's degree and graduate
hours.
All existing unit members who are above $4,000 will be capped at their current level.
EXHIBIT A
WAYLAND-COHOCTON CENTRAL SCHOOL
Salarv Schedules
2S
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EXHIBIT B
Additional Teachinq StiDends
Summer School/session
Summer Curriculum and Teaching Projects/hour
Summer Driver Education/session ,
Tutoring/hr (does not include transportation costs to be provided)
998.00
17.30
3,725.00
15.94
EXHIBIT C
Curricular Assiqnments
All extra-curricular assignments are indexed as indicated below. The salary paid for each activity shall be
determined by multiplying the activity index by the index base.
INDEX BASE = 3200
Area #1- Administrative duties
Athletic Director
Health Coordinator
Elementary Coordinators (K-4)
Middle School Coordinators (5-8)
Department Chairpersons
Secondary Observations/member
1.13
.38
.33
.42
.23
.04
3616
1216
1056
1344
736
128
Area #2 - Activities
Drama Instructor (per play)
Stage Director (per play)
Costume Director (per play)
Vocal Director (per play)
Yearbook Advisor(s)'
Freshman Class Advisor (each)
Sophomore Class Advisor (each)
Junior Class Advisors (each)
Senior Oass Advisors (each)
Marching Band-High School
Marching Band-Others
Color Guard Instructor (High School)
Color Guard Instructor (Middle School)
Color Guard Assistant
Piano Accompanist
Ski Club Chaperones (each)
.57
.29
.29
.29
1.00
.23
.23
.35
.46.
.38
.26
.26
.18
.18
.12
.12
1824
928
928
928
3200
736
736
1120
1472
1216
832
832
576
576
384
384
:Area #3 - Athletics - next paqe
EXHIBIT D
SUDervisorv Duties
Supervisors. Timers. Scorers/event 41.25 per event
58.75 per eventOnly Basketball/event
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Area #3 - Athletics
Varsity Sports
Soccer
Tennis
Cross Country
Volleyball
Football
Basketball
Swimming
Wrestling
Cheerleading
Baseball
Softball
Track
Golf
Skiing
JV Sports
Soccer
Soccer Assistant
Volleybalf
Football
Football Assistant
Freshman Basketball
Basketball
Swimming Assistant
Wrestling
Cheerleading
Baseball
Baseball Assistant
Softba II
Track Assistant
Golf
Modified Sports
Basketball
Wrestling
Soccer
Cross Country
Volleybalf
Swimming
Track
Cheerleading
Tennis
Golf
Softball
Baseball
Coaching longevity (Effective 2000-2001)
Varsity
4-6 years
7-9 years
10+
Junior Varsity
4-6 years
7-9 years
10+ years
$300
$500
$700
$150
$250
$350
2 years Junior Varsity = 1 year Varsity
2 years Modified = 1 year Junior Varsity
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.80
.80
.80
.80
.80
1.00
1.0.0
1.00
1.00
.80
.80
.80
.80
1.00
2560
2560
2560
2560
2560
3200
3200
3200
3200
2560
2560
.2560
2560
3200
.60
.60
.60
.60
.60
.60
.75
.75
.75
.75
.60
.60
.60
.60
.60
1920
1920
1920
1920
1920
1920
2400
2400
2400
2400
1920
1920
1920
1920
1920
.43
.33
.22
.22
.22
.22
.22
.22
.22
.22
.22
.22
1376
1056
704
704
704
704
704
704
704
704
704
704
.-
.
Area #3 - Athletics
Varsity Sports
Soccer
.80 2560
Tennis
.80 2560Cross Country
.80 2560
Volleyball
.80 2560
Football
.80 2560
Basketball 1.00 3200
Swimming 1.00 3200
Wrestling 1.00 3200
Cheerleading 1.00 3200
Baseball
.80 2560
Softball
.80 .2560
Track
.80 2560
Golf
.80 2560
Skiing 1.00 3200
JV Sports
Soccer
.60 1920
Soccer Assistant
.60 1920
Volleyball
.60 1920
Football
.60 1920
Football Assistant
.60 1920
Freshman Basketball
.60 1920
Basketball
.75 2400
Swimming Assistant
.75 2400
Wrestling
.75 2400
Cheerleading
.75 2400
Baseball
.60 1920
Baseball Assistant
.60 1920
Softball
.60 1920
Track Assistant
.60 1920
Golf
.60 1920
Modified Sports
Basketball
.43 1376
Wrestling
.33 1056
Soccer
.22 704
Cross Country
.22 704
Volleyball
.22. 704
Swimming
.22 704
Track
.22 704
Cheerleading
.22 704
Tennis
.22 704
Golf
.22 704
Softball
.22 704
Baseball
.22 704
Coaching Longevity (Effective 2000-2001)
Varsity
4-6 years $300
7-9 years $500
10+ $700
Junior Varsity
4-6 years $150
7-9 years $250
10+ years $350
:2years JuniorVarsity= 1 year Varsity
:2years Modified = 1 year Junior Varsity
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Area #3 - Athletics
Varsity Sports
Soccer
Tennis
Cross Country
Volleyball
Football
Basketball
Swimming
Wrestling
Cheerleading
Baseball
Softball
Track
Golf
Skiing
JV Sports
Soccer
Soccer Assistant
Volleyball
Football
Football Assistant
Freshman Basketball
Basketball
Swimming.Assistant
Wrestling
Cheerleading
Baseball
Baseball Assistant
Softball
Track Assistant
Golf
Modified Sports
Basketball
Wrestling
Soccer
Cross Country
Volleyball
Swimming
Track
Cheerleading
Tennis
Golf
Softball
Baseball
Coaching Longevity (Effective 2000-2001)
Varsity
4-6 years
7-9 years
10+
Junior Varsity
4-6 years
7-9 years
10+ years
$300
$500
$700
$150
$250
$350
2 years Junior Varsity = 1 year Varsity
2 years Modified =.1 year Junior Varsity
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. ...........
.80
.80
.80
.80
.80
1.00
1.00
1.00
1.00
.80
.80
.80
.80
1.00
2560
2560
2560
2560
2560
3200
3200
3200
3200
2560
.2560
2560
2560
3200
.60
.60
.60
.60
.60
.60
.75
.75
.75
.75
.60
.60
.60
.60
.60
1920
1920
1920
1920
1920
1920
2400
2400
2400
2400
1920
1920
1920
1920
1920
.43
.33
.22
.22
.22
.22
.22
.22
.22
.22
.22
.22
1376
1056
704
704
704
704
704
704
704
704
704
704
